Hq¢7.\B FULLY COVERED SERVICES

RESOURCES LEGAL RESOURCES COVERS 100% OF THE ATTORNEY
FEES FOR FULLY COVERED LEGAL SERVICES

General Advice and 4 Wills and Estate Preparation and Review
Consultation “y“ Planning of Routine Legal
» Unlimited in-person or » Will preparation and periodic Documents
telephone advice and updates ¢ Unlimited pages and
consultation for fully covered * Advance medical directive occurrences
services * Financial powers of attorney
» Contingent trust for minor 2\, Real Estate
=an . Family Law children n * Purchase, sale, or refinance of
m * Uncontested domestic adoption primary residence
» Uncontested divorce Traffic Violations » Deed preparation
* Uncontested name change EE * Traffic infractions and ¢ Tenant-Landlord matters
misdemeanors ¢ Landlord-Tenant consultation
S Elder Law » Speeding
m » Estate advice » Reckless driving Consumer Relations and
» Powers of attorney for » Driving under the influence v Credit Protection
members' parents Ist Offense * Warranty disputes
* Billing disputes
80 Criminal Matters —j _ Civil Actions » Collection agency harassment
* Defense of misdemeanor S Representation as defendant
» Misdemeanor defense of » Representation as plaintiff @ Identity Theft
juveniles ¢ Insurance matters * Prevention assistance
Fully covered for first offense involving ¢ Initial administrative hearing * Education services
alcohol or illegal drugs » Small Claims Court advice * |dentity recovery assistance

Don't see your legal need listed?
You're still covered!’

The Legal Resources Plan offers a 25% discount on less common legal needs, such as...

ey Tax Law Small Business :
Immigration Iassugs Matters Bankruptcy Felonies
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Including pre-existing legal matters and much more...

This SUMMARY OF COVERAGE is intended to provide a broad general overview of plan coverage and is not a contract. Coverage may vary by organization. For specific
coverage questions, please call Member Services at 800.728.5768. Member is responsible for all non-attorney costs such as filing fees, court costs, fines, etc.

1 Since your employer is the participating sponsor, you may not use the Plan in a dispute with your employer.



